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journal established to provide a scholarly platform for the examination and discussion of 

contemporary legal issues. The journal is dedicated to encouraging rigorous legal research, 

critical analysis, and informed academic discourse across diverse fields of law. 

 

The journal invites contributions from law students, researchers, academicians, legal 

practitioners, and policy scholars. By facilitating engagement between emerging scholars and 

experienced legal professionals, White Black Legal seeks to bridge theoretical legal research 

with practical, institutional, and societal perspectives. 

 

In a rapidly evolving social, economic, and technological environment, the journal endeavours 

to examine the changing role of law and its impact on governance, justice systems, and society. 

White Black Legal remains committed to academic integrity, ethical research practices, and the 

dissemination of accessible legal scholarship to a global readership. 

 

 

 

 

 

 

 

 

 

 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 6 | April 2026         ISSN: 2581-8503 

Page | 3   

 

AIM & SCOPE 

 

The aim of White Black Legal – The Law Journal is to promote excellence in legal research 

and to provide a credible academic forum for the analysis, discussion, and advancement of 

contemporary legal issues. The journal encourages original, analytical, and well-researched 

contributions that add substantive value to legal scholarship. 

 

The journal publishes scholarly works examining doctrinal, theoretical, empirical, and 

interdisciplinary perspectives of law. Submissions are welcomed from academicians, legal 

professionals, researchers, scholars, and students who demonstrate intellectual rigour, 

analytical clarity, and relevance to current legal and policy developments. 

 

The scope of the journal includes, but is not limited to: 

 Constitutional and Administrative Law 

 Criminal Law and Criminal Justice 

 Corporate, Commercial, and Business Laws 

 Intellectual Property and Technology Law 

 International Law and Human Rights 

 Environmental and Sustainable Development Law 

 Cyber Law, Artificial Intelligence, and Emerging Technologies 

 Family Law, Labour Law, and Social Justice Studies 

 

The journal accepts original research articles, case comments, legislative and policy analyses, 

book reviews, and interdisciplinary studies addressing legal issues at national and international 

levels. All submissions are subject to a rigorous double-blind peer-review process to ensure 

academic quality, originality, and relevance. 

 

Through its publications, White Black Legal – The Law Journal seeks to foster critical legal 

thinking and contribute to the development of law as an instrument of justice, governance, and 

social progress, while expressly disclaiming responsibility for the application or misuse of 

published content. 
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ABSTRACT 

Out here, where fields stretch wide, wages for those who till the soil rarely match what rules 

promise. Laws exist - some old, some fresh - but life doesn’t always follow statutes. Workers live 

hand to mouth, counting coins at day's end, while promises gather dust. The Minimum Wages Act 

came long ago; the 2019 Wage Code tried again. Still, pockets stay light, even when papers say 

otherwise. 

Year after year, the bulk of such research centers on whether farm laborers actually receive wages 

mandated by law. When examining patterns across seasons, gaps in earnings begin to appear. 

Notably, female workers frequently take home smaller amounts compared to males performing 

identical duties. Earnings also bend based on origin, household makeup, or access to nearby 

support systems. Out here, rules sit on paper but shift shape depending on the town. 

Hiring spikes when seasons change often shake up steady pay for plenty of workers. Pay choices? 

They drift far from any fixed playbook most times. Effort might push you forward, though status 

still slips ahead quietly now and then. Take-home sums tie tightly to zip codes and family names 

more than anyone admits. 

Out of written rules comes a look at decisions made in courtrooms, mixed with advice handed 

down from authorities. Not limited to paper trails, the work gathers clues from research reports 

along with figures released by government departments. Theory takes a back seat when actual 

records step into view. Side by side, verdicts sit with law texts under close inspection. Publicly 

gathered statistics open a separate route forward. From past studies, real-world observations blend 
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into legal frameworks. Built not just on laws but also on clear evidence of how people act. The 

reasoning weaves together rules written long ago with what actually happens around us. 

Pay below minimum levels hits most farmers in Tamil Nadu, more so if they are female, live in 

remote spots, or work during certain seasons. Even when women perform the exact same duties as 

men, their earnings stay lower. Since employment often runs without contracts, awareness about 

entitlements remains low. Oversight hardly ever shows up, letting unequal wages slide unchecked. 

The quiet persistence of these gaps speaks louder than any policy on paper. 

Most days, those who feed us barely make enough to eat themselves. Sure, people talk big about 

dignity in labour, but wallets stay thin. Words heap admiration while wages lag behind. The dream 

of fair return? Rarely matches rent, bills, or hunger. Still, pay stays low even where respect is 

shown. Fairness promised often vanishes when work begins. 

Trouble usually starts not because rules are missing, but how they’re handled on the ground. Pay 

feels fairer when everyone follows the same system, no matter the region. When enforcement 

bodies actually talk to each other, things begin to hold together. Clarity about rights - plain and 

direct - is what makes workers notice a difference. Equity sticks around only if growth listens to 

people’s real lives. 

Farm workers getting fair wages helps build fairness across communities. When pay improves, 

divides among people shrink. Steady advancement in rural areas grows out of livable income. 

 

Chapter 1 Introduction 

1.1 Introduction 

Farming once held up India's entire economic structure, feeding millions while filling government 

coffers and keeping bellies full across villages and towns.² Across Tamil Nadu, tilling the soil still 

matters deeply, especially where daily wage workers shape much of what happens in country-side 

job markets.¹ 

Out in the fields, hands dig into soil early morning light - planting seeds, guiding water, pulling 

crops at harvest. Even so, these workers live close to financial edge, paid just enough each day to 

keep going. Their effort feeds nations, yet security stays out of reach Starting off, rules about pay 

in India mainly come from two pieces of legislation made decades apart. One began in 1948, 

another updated things more recently in 2019. Instead of leaving wages up to chance, these acts 

set floor levels everyone must follow. Workers should earn enough to cover life's essentials, that 
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is the idea behind them. While one law laid early groundwork, the newer version tried bringing 

clarity through consolidation. Each step was meant to reduce unfairness where money earned 

didn’t match effort given. Pay rates decided under these systems apply across industries by region 

and job type. Because conditions differ widely, adjustments can reflect local costs. Through 

oversight and review mechanisms, updates happen now and then when needed. The goal stays 

steady: making sure labor isn't undervalued just because choices are limited. 

Most farm workers never get paid what the law says they should.⁵ Often, what they earn sits under 

the official floor, yet oversight barely shows up, especially out in the countryside where jobs run 

off the books. 

Most farm workers earn less than the law says they should. Still, women get even lower pay than 

men doing the same jobs. This gap isn’t just about rules - it ties into how rural economies function. 

Deep patterns keep shaping who gets what. Unequal treatment follows long-standing power 

imbalances. Pay gaps like these reveal more than numbers - they show how systems favour some 

over others. 

Most farm jobs come only at certain times of year, so pay tends to be uneven and money worries 

common. When work slows, workers might take smaller paychecks because few other options 

exist, leaving them less able to push for better terms. 

Most people working off the books or only during certain times of year rarely see fair pay in reality. 

When courts step in they often call low wage payments unfair treatment, saying such practices go 

against basic rights.⁸ 

This research dives into how farm workers' pay differs across Tamil Nadu, looking closely at laws 

versus what actually happens in fields. It examines why rules often fail to match real wages people 

earn each day. A closer look shows uneven enforcement plays a big role. Differences grow wider 

when local customs override set rates. The situation points to deeper structural imbalances rooted 

in social hierarchy. Economic pressures push some groups toward accepting less. Without 

consistent oversight, gaps stay wide. Legal promises mean little if not enforced equally. Workers’ 

lived experiences highlight flaws in current systems. Adjustments must go beyond paperwork. 

Real change needs reliable monitoring plus community involvement. Fairness slips when 

accountability fades. 

 

1.2 Object and Scope of the Study 
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This work looks closely at pay gaps between farm workers in Tamil Nadu, examining if current 

laws actually deliver just compensation. Not every rule on paper translates into real-world fairness. 

The study specifically aims to: 

 Analyse whether agricultural labourers receive wages in accordance with statutory 

provisions 

 Examine the impact of seasonal employment on wage levels 

 Evaluate the need for a standardized wage structure in the agricultural sector The scope of 

the study is confined to: 

 Agricultural labourers within Tamil Nadu 

 Pay gaps show up because of differences in who you are, where you live, or how much 

money your family makes 

 Legal provisions relating to wage regulation and their implementation So far, research has 

skipped workers in factories or unionized jobs. 

 

1.3 Research Problem 

Even though rules exist to set minimum pay, farm workers in Tamil Nadu often earn too little, with 

wide gaps between what they get. Many don’t see proper payment for their effort – this worsens 

when jobs vanish during off-seasons on farms. Pay fails them, especially when work dries up with 

changing harvest cycles across fields. 

Out in the fields, work comes in fits and stops, leaving workers with little say when pay gets cut, 

especially when demand drops. When jobs vanish between harvests, people take whatever they 

can get. The whole setup ignores basic fairness, letting uneven pay slide without pushback. 

What this study looks at begins not with laws on paper but with what happens after those rules 

leave the page. Workers often earn less than mandated, even where minimum wages are clearly 

defined by law. Instead of closing gaps, current systems seem to widen them through slow 

responses and weak enforcement. Real pay trails behind legal promises, despite decades of reform 

efforts. The machinery meant to protect workers rarely catches up with workplace realities. 

Oversight bodies exist yet fail to act when violations occur regularly. This mismatch stays hidden 

in broad economic reports but shows plainly in monthly pay slips. 
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1.4 Research Questions 

What does the research aim to explore? These are the queries it tries to address Do farm workers 

in Tamil Nadu receive wages set by law? 

Seasons shift, so do pay rates across farm jobs. Weather patterns decide when hands are needed, 

pushing earnings up during busy times. Workers show up where crops demand them, yet rest 

periods bring income drops. Harvest months tighten labor supply, bosses then offer more cash to 

attract help. Quiet stretches leave many idle, conditions dip without steady tasks. Nature runs the 

clock here, people follow its pace. 

What socio-economic factors contribute to wage disparities among agricultural labourers? To what 

extent are existing legal mechanisms effective in ensuring fair wages. 

 

1.5 Hypothesis 

Null Hypothesis (H₀): 

Wages for farm workers across Tamil Nadu follow legal standards, while shifts in hiring patterns 

throughout the year barely shift pay rates. Still, most earn what rules say they should even when 

work comes in waves. 

Alternative Hypothesis (H₁): 

Wages often fall short of legal requirements for farm workers across Tamil Nadu. When jobs come 

only at certain times of year, pay tends to drop even further. 

 

1.6 Methodology 

Using both legal analysis and real-world data shapes how the study works. How ideas are tested 

comes from actual evidence mixed with established rules. 

Starting off, the approach looks at laws like the Minimum Wages Act, 1948 alongside official 

notices issued by authorities. One key part checks how rules are written in documents such as the 

Code on Wages, 2019. Instead of fieldwork, it leans on reviewing existing regulations tied to wage 

policies. Through this lens, legal texts become the main source for understanding labor standards. 

Because clarity matters, each provision gets broken down carefully. While some methods depend 

on surveys, this one builds insight purely from reading formal guidelines. 

From time to time, real-world observations help shape understanding of how things actually work. 

Mostly though, findings come from sources like official records, studies done by researchers, or 
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numbers collected by agencies tracking jobs and workers. 

 

1.7 Limitations 

Most of what we know here comes from existing sources. Because there was little room to do deep 

on-site work, researchers turned to reports already published. Gathering fresh details out in the 

field wasn’t really possible. So instead, they leaned heavily on material that others had put together 

before. Limited access shaped how the whole thing came together Farm work mostly flies under 

the radar, so pay details often go unrecorded Seasonal and regional variations within Tamil Nadu 

may not be fully captured. 

 

1.8 Research Gap 

Most research into farm work in India looks at jobs in villages, pay rates, also who gets left behind. 

Some papers point out uneven earnings - women often paid less than men, plus differences 

depending on where you are in the country Still, connecting law reviews to real-life money 

situations remains weak. Many reports zero in on numbers about income and government plans 

instead, leaving behind how well pay rules actually work out there in farm jobs. Look at the 

Minimum Wages Act from 1948 - hardly anyone checks if it does what it should. Even newer laws 

like the 2019 wage code get little scrutiny when it comes to fields and workers who till them. 

Still, how seasonal jobs shape pay gaps hasn’t gotten much attention in current studies.¹² When 

farm workers only find work at certain times of year, their earnings become unstable – this 

weakens their position, so they take smaller payments just to keep working. 

This work aims to fill those spaces with a full look at how pay differences affect farm workers in 

Tamil Nadu, mixing law insights alongside social and money-related factors. Though details often 

get lost, here they connect through real conditions faced on the ground, shaped by history as much 

as current rules. Where numbers fall short, stories step in, revealing patterns that strict data alone 

cannot catch. Not every angle gets covered evenly, yet each part adds weight where it matters most. 

Through this lens, inequality is not just measured but seen. 

 

1.9 Literature Review 

Most research into farm work in India points to long-standing gaps in pay and deep-rooted 

imbalances in countryside job systems. Over time, findings repeat a clear pattern - female workers 
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often earn less than male counterparts doing identical tasks.¹³ 

Most farm jobs fall outside standard work rules, making legal protections hard to apply. Even 

though laws like the Minimum Wages Act of 1948 set pay floors, they often go unenforced. One 

reason is poor oversight. Workers themselves frequently do not know their rights. That gap lets 

violations continue unchecked Money troubles, social rank, or being stuck in a cycle of need often 

push workers into taking less pay. When jobs come only at certain times of year, income wobbles 

even more - leaving little chance to feel safe about money. 

Yet most research centers on money matters, leaving law questions mostly untouched. Bridging 

that space is what this work tries - mixing rules shaped by courts with how people live and earn. 

 

FOOTNOTES 

1. Government of India, Ministry of Agriculture and Farmers Welfare - Annual Report for 

2022–23. 

2. Government of Tamil Nadu, Agriculture Policy Note 2023–24. 

3. Job data comes from the NSSO’s look at work and joblessness. 

4. Set long ago in 1948, wages got a floor rule. Jump ahead to 2019, fresh rules reshaped how 

pay is managed. 

5. International Labour Organization, India Wage Report (2018). 

6. Oxfam India, Gender Wage Gap Report. 

7. NSSO, Situation Assessment of Agricultural Households. 

8. From the case People’s Union for Democratic Rights against the Union of India, decided in 

1982, reported in volume three of the Supreme Court Cases at page 235. 

9. Rural pay figures come from a government office in India. Workers outside cities get 

these numbers tracked closely. The Labour Bureau collects every detail on earnings there. 

10. V.V. Giri National Labour Institute, Labour Studies Report. 

11. NSSO Reports on Rural Labour. 

12. Farm families counted by NSSO. Their details gathered through household interviews 

across rural areas. 

13. Oxfam India Report on Wage Inequality. 

14. International Labour Organization, Informal Labour Report. 
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CHAPTER 2 

Fair Wages and Wage Differences 

2.1 Introduction 

Money earned from work forms the main way people support themselves, standing at the heart of 

what it means to have a job. Far beyond just an agreement between employer and worker, pay 

becomes a key part of fairness in society, steady economies, and respect for individuals within 

labor laws. Especially in farming jobs - often without strong groups backing workers and relying 

on day-to-day income - how wages function carries deeper weight. 

Most people working on farms in Tamil Nadu live in villages. From planting seeds to moving 

young plants into fields, their hands shape each growing stage. Watering crops takes time; sodoes 

gathering them when ready, followed by sorting and storing what is collected. Even though farming 

depends heavily on this work, pay often comes late or not at all. Jobs appear only now and then, 

without any promise of returning. Contracts rarely exist, leaving workers exposed when seasons 

shift or demand drops. 

Fair pay sits at the heart of worker well-being, mentioned often in laws and government talks. Still, 

when it comes to farming jobs, what people earn depends less on rules and more on how the market 

moves, traditions nearby, or who holds influence. Because of that, gaps in income spread wide, 

making equal pay harder to reach. 

This chapter digs into how we think about pay. What fair wages really mean shows up here, along 

with their limits. Different kinds of unequal pay appear through this section, tied closely to farm 

workers’ lives because reasons matter. Uneven earnings take shape in multiple ways, rooted in real 

conditions faced by those working the land. 

 

2.2 Meaning and Nature of Wages 

Most times, what workers get paid comes straight from their boss as money for work done. The 

2019 wage law counts nearly every kind of cash payment to employees, so long as it fits certain 

rules. Included here are things like base salary, extra help with living costs, even payments kept 

for continuity. Some amounts fall outside this group, though, based on clear limits written into the 

policy Wages sit at the heart of what workers get in return for their time, shaped by laws meant to 

stop unfair treatment. What people earn ties directly to how many hands are available versus how 

much work needs doing, seen through economics eyes. Living decently often depends on pay 
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levels, making them key when looking at society's well-being. Labor pay in farming often looks 

like this: 

Some workers get money each single day they show up. Pay comes right after work ends, no 

waiting around. Each morning counts separately when it's time to settle wages Paid per item made 

rather than hours worked. Each piece counts toward earnings instead of time spent. Workers earn 

more by finishing additional units throughout the day. The total pay grows when output increases 

steadily. Every task done adds to the final sum received Cash-based payments: Often without 

records or documentation What sets farm pay apart from official job earnings is how it resists 

standard rules. Tougher oversight often follows because of these differences. 

 

2.3 Fair Wages Idea 

A paycheck that feels right sits at the heart of work laws, showing how pay ought to be honest, 

balanced, while covering life's essentials. While fairness guides it, what matters most is whether 

someone can live on what they earn. 

 

The Indian Labour Conference divides wages into three levels 

2.3.1 Minimum Wage 

Wage floors set by law mark the least amount a worker can earn, no matter if employers find it 

tough to cover. Back in 1948, India passed the Minimum Wages Act so laborers wouldn’t face 

unfair pay that barely covers survival Life's basics - like rent, clothes, meals, along with must-have 

costs - are what minimum pay aims to handle. With it, workers get some shield from unfair 

treatment, setting at least one clear starting point when figuring out earnings. 

Still, out here on the ground, wages often fall short of the legal floor - proof that rules don’t always 

shape reality. Laws exist, yet what workers actually earn tells another story altogether. 

 

2.3.2 Fair Wage 

A figure that feels just right sits above the legal floor but below what it truly costs to get by. This 

number pays attention to things like how much rent eats up, plus whether groceries leave anything 

left over after paying them 

 Productivity of labour 

 Most workers in this field earn around the standard pay level 
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 Employer’s capacity to pay 

 Economic conditions 

A paycheck that feels fair helps employees get their due without breaking the company’s budget. 

Money moves through jobs better when both sides stay steady. 

A fair wage doesn’t come stamped by law like a minimum one. What counts tends to shift 

depending on who you ask. 

 

2.3.3 Living Wage 

Paying enough to live on shows respect for people who work. This kind of income covers life's 

basics, so someone can get by without constant struggle. What matters is having money for food, 

shelter, clothing, plus some room to handle surprises. Getting through each month should not mean 

choosing between medicine and meals. A fair day’s pay means being able to sleep without worry 

about tomorrow’s bills piling up 

 Education 

 Healthcare 

 Social security 

 Cultural and social participation 

Even when laws talk about fair pay, reality often falls short - nowhere more than on farms. 

 

2.4 Judicial Views on Pay and Fairness 

Out of court decisions came a clearer sense of what fair pay really means. Labour protections grew 

stronger because judges stepped in when needed. 

One step at a time, the top court saw fairness in wages when jobs are the same, pulling that idea 

from parts 14 and 16 of the Constitution - so it stood clear in Randhir Singh against the nation's 

authority. 

Pay too low counts as forced work, a court once said in a case about rights and pay rules. That idea 

came up when people challenged how little workers were paid. Less than the legal minimum 

crosses a line. The ruling tied shortchanging employees to unfair demands on their freedom. 

What seems like just poor pay turns into something more serious under law. 

Back in Sanjit Roy versus State of Rajasthan,⁵ judges made clear how skipping minimum pay 

breaks basic rights. Even tight budgets offer no excuse, they said. Unfair wage practices stand 
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against constitutional promises. Money troubles don’t erase duty. The ruling held firm on fairness. 

What matters is respect for human dignity at work. Laws must protect workers, not allow harm. 

Courts see low pay as a deeper wrong. It strikes at equality. No loophole justifies neglect. 

What we see here shows fairness in pay goes beyond numbers on a page - tied tightly to rights like 

equal treatment, basic respect, every person standing tall without fear of being used. A paycheck 

reflects more than work done - it carries weight in how society honors its people. 

 

2.5 Wage Disparity Idea 

Out in the fields, pay isn’t always equal even when jobs look alike. Workers doing the same tasks 

might earn quite different amounts for reasons that go beyond skill or effort. This gap shows up 

clearly across regions, crop types, sometimes even between crews on neighboring farms. Uneven 

wages often tie back to how labor is managed, who gets hired through which channels, or whether 

oversight exists. Some workers land steady roles with set hours while others juggle short-term gigs 

at lower rates. Language barriers or immigration status can quietly shape who ends up where. Pay 

variation becomes more visible during harvest seasons when demand spikes but not every worker 

benefits equally. 

 

2.5.1 Gender-Based Wage Disparity 

Pay gaps tied to gender remain widespread across jobs. When it comes to farm work, women doing 

the exact same roles - like planting seedlings, pulling weeds, or gathering crops - frequently earn 

smaller wages compared to male workers.⁶ This difference starts deep down where roots take hold. 

 Social norms undervaluing women’s work 

 Lack of enforcement of equal pay principles 

 Limited bargaining power of women workers 

 

2.5.2 Regional Wage Disparity 

Across Tamil Nadu, pay differs from place to place. Where you work shapes what you earn. District 

by district, amounts shift. Local conditions pull wages up or down. Some areas pay more, others 

less. Economic factors set the pace. Industry presence matters too. Supply and demand play roles. 

Living costs add pressure one way or another 

 Agricultural productivity 
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 Availability of labour 

 Cost of living 

 Local economic conditions 

Out here, pay gaps between areas show how uneven wage rules really are. 

 

2.5.3 Skill-Based Disparity 

Some jobs pay more depending on what kind of tasks they involve, while less trained roles usually 

earn less. Still, when it comes to farming, telling apart experienced effort from basic help isn’t 

always straightforward. 

 

2.5.4 Gap Between Legal and Actual Wages 

Most workers face a tough reality - what laws promise rarely matches what ends up in their pockets. 

Where set rates exist, pay still falls short because oversight is thin and rules are ignored. 

 

2.6 Wage Differences Across Jobs and Workers 

Out in the fields, pay gaps show up because systems stack uneven against certain workers. 

Money pressures push earnings down where supply beats demand. On top of that, history weighs 

heavy - some groups get left behind over time. Who gets paid what ties back to old patterns, not 

just today’s work. Behind each number sits access, or lack of it - to land, loans, even information. 

Power leans one way, shaping who earns steady wages versus who doesn’t 

1. Informal Employment Structure 

When there are no written agreements, holding anyone accountable becomes a challenge. 

Without paperwork spelling out terms, workers have little proof of what was promised. Rules 

meant to protect pay often fall apart when nothing is recorded. Promises spoken aloud rarely stand 

up in real situations. What seems clear at hiring can blur later without documents backing it. 

2. Work Changes With Seasons 

Wages wobble when job needs shift, bringing shaky paychecks along. Unsteady hiring patterns 

toss earnings into doubt each month. 

3. Low Bargaining Power 

Working people usually stick with nearby bosses because speaking up about pay feels risky. 

Getting a better deal rarely happens when choices are thin. 
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4. Lack of Awareness 

Laws stay broken when people do not know what they’re owed. 

5. Social Inequality 

Out here, caste shapes who earns what - just like gender does. Money spreads uneven across 

these lines. Power leans one way because of old divides. Some get less simply by birth and body 

both. Lines drawn long ago still guide paychecks today. 

2.7 How Farm Pay Rates Are Set 

Unlike formal sectors, wage determination in agriculture is influenced by: 

 Supply and demand of labour 

 Nature of crop and season 

 Local customs and practices 

 Economic conditions of farmers 

Out of nowhere, pay gets set without clear rules in this loose setup. Standards? Forget about them 

- consistency rarely shows up here. 

2.8 Importance for Tamil Nadu 

In Tamil Nadu, agricultural labourers face a unique combination of challenges: 

 Seasonal employment leading to income instability 

 Gender-based wage discrimination 

 Regional variation in wages 

 Weak enforcement of labour laws 

Even when laws set clear rules, pay in real workplaces usually falls short. This gap shows 

enforcement must improve. 

2.9 Conclusion 

A wage that feels right sits at the heart of decent work and fairness among people. Still, out in farm 

fields across Tamil Nadu, getting such pay stays rare because deep-rooted systems get in the way. 

One reason pay differs so much lies in laws, money systems, and how people treat each other. 

Grasping these pieces matters because they show why written rules often fail when it comes to real 

paychecks, something later sections dig into deeply. 

FOOTNOTES 

1. Code on Wages, 2019. 

2. Minimum Wages Act, 1948. 
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3. Randhir Singh versus the Union of India, decided in 1982, reported in volume one of 

Supreme Court Cases at page six hundred eighteen. 

4. One winter morning, a group stood before judges asking questions about fairness. That day 

in 1982 shaped how rights are seen when power is questioned. Voices rose not for gain but 

because silence felt wrong. Courts listened while history waited nearby. 

Judgment came wrapped in quiet words yet echoed far beyond marble halls. 

5. Sanjit Roy v. State of Rajasthan, (1983) 1 SCC 525. 

6. Some women earn less than men at work, says Oxfam India report on pay differences by 

gender. 

7. International Labour Organization, India Wage Report. 

 

CHAPTER 3 

Laws Regulating Farm Worker Pay in India 

3.1 Introduction 

Setting pay rules sits at the heart of worker protection laws, meant to secure just earnings while 

blocking abuse and backing fairness. For a nation such as India, home to vast numbers in casual or 

unstructured jobs, controlling income levels becomes especially vital. Farming, within that 

mix, draws attention because of distinct traits - work tied to seasons, lack of written agreements, 

reliance on nearby hiring customs. 

Most people working on farms in Tamil Nadu live in villages and make up a big part of that 

population. Without land of their own, they survive only by earning daily pay through physical 

work. Even though farming relies heavily on them, their earnings stay small, differences in 

payment persist, while laws meant to protect workers rarely reach them. 

Though laws exist to fix wage problems in India, their real impact often falls short. Starting with 

the Minimum Wages Act of 1948, rules were set to protect workers from unfair pay. Jump ahead 

to 2019, and a newer law tried updating those promises under the Code on Wages. Courts 

sometimes step in when enforcement lags behind policy. Yet farms across the country still see 

shaky results - systems struggle to keep up. Weak oversight, uneven implementation, and deep- 

rooted gaps weaken how well these rules work where they’re needed most. 

This chapter takes a close look at how Indian laws shape farm worker pay, diving into rules set by 

legislation, what state authorities do, ways regulations are applied, besides court rulings that clarify 
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them. A sharp eye turns to where written law falls short when it comes to real life, 

especially for those tilling the soil. 

 

3.2 The Minimum Wages Act 1948 

Born in 1948, the Minimum Wages Act stands as a landmark law for workers across India. Its 

reason for being? To shield employees from unfair pay practices. Instead of leaving wages to 

chance, it sets floor levels employers must follow. Over time, it has shaped how compensation 

works in many industries. Because of this act, vulnerable workers gained some financial 

protection. While not perfect, it laid groundwork others later built on. From its start, the goal 

remained clear: stop wage abuse before it takes root. 

 

3.2.1 Objectives and Scope 

The Act seeks to address specific issues through targeted measures Set base pay levels for listed 

jobs Protect workers from exploitation Ensure a basic standard of living Farm work got listed as a 

priority job type when the law was updated. That change happened because people finally saw how 

tough things are for those who labor in the fields. 

Just because farming is part of the law doesn’t mean it's well protected - putting rules into practice 

still falls short. Still, having crops covered under legislation hardly ensures real safeguards when 

follow-through keeps stumbling. 

 

3.2.2 Minimum Wage Levels Set 

Whatever the region's economic conditions happen to be plays a role. Workers' skill levels get 

weighed in too. The kind of work involved makes a difference somehow. Location-specific costs 

shape the outcome as well. Central or state authorities hold authority here. Type of industry counts 

just as much Nature and type of work Worker expertise falls into three groups: skilled workers 

bring full training, those with some experience fit under semi-skilled, while unskilled roles require 

little prior knowledge 

 Cost of living 

 Local economic conditions 

 Minimum wages may be fixed on: 

 Time-rate basis (daily wages) 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 6 | April 2026         ISSN: 2581-8503 

Page | 19   

 Piece-rate basis (per unit of work) 

What happens when pay rules bend? Governments can adjust to regional needs. Yet differences 

pop up, consistency fades. 

Every now and then, Tamil Nadu's government sets pay levels for farm workers. Still, what people 

really earn tends to be less than those set amounts. 

 

3.2.3 Review and Update of Living Expenses 

Every few years, wages must be updated to keep up with rising prices. When updates skip, what 

people earn buys less over time. 

Wages sometimes rise when prices do, thanks to extra pay meant to keep up. Yet farms usually 

ignore this bump, leaving worker earnings flat despite rising costs. 

 

3.2.4 How the Law Keeps Its Rules 

The Act outlines provisions 

 Appointment of inspectors 

 Maintenance of wage records 

 Filing of claims by workers 

 Imposition of penalties for non-compliance 

 Yet farming shows different patterns 

 Most times, pay details aren’t kept on file 

 Inspections are infrequent 

 Workers are unaware of complaint mechanisms 

Enforcement loses much of its strength here. Still, the effect isn’t subtle - rules start slipping 

through gaps without warning. 

 

3.2.5 Limits of the Law 

Even so, the law falls short in multiple ways 

 Ineffective enforcement in rural areas 

 Lack of awareness among workers 

 Informal employment structure 

 Absence of real-time monitoring 
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Because of these limits, farm workers feel little real change from the law. The rules just don’t reach 

far enough into their daily lives. 

 

3.3 The Code on Wages 2019 

A major shift in how pay rules work began with the 2019 wage code. It pulls together four older 

laws into one clear framework. 

 

3.3.1 Goals of the Code 

The Code Aims To 

 Simplify and rationalize wage laws 

 Extend coverage to all employees 

 Ensure uniformity in wage definitions 

 Improve compliance and enforcement 

3.3.2 Key Features 

From farms to factories, it works everywhere. Whether growing crops or building machines, one 

size fits all uses 

Floor Wage: The central government holds power to set a base pay across the nation 

 Uniform Definition of Wages 

 Digital Payment Provisions 

 Strengthened Penalties 

 

3.3.3 Importance for Farm Workers 

Nowhere else has farm work been covered like this - suddenly, millions gain basic rights. A new 

baseline pay rolls out, meant to close gaps between regions. 

Still, how well these rules work relies heavily on follow-through - something often missing where 

farms spread wide across open land. 

3.3.4 Practical Challenges 

 Lack of awareness among workers 

 Limited digital infrastructure 

 Continued reliance on informal wage practices 

 Weak administrative capacity 
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Still, these hurdles hold back how much the Code can do on farms. 

 

3.4 State Governments Role 

Across India, state authorities handle pay rules shaped by the 1948 law - just as they now do under 

the updated 2019 system. While older guidelines set the base, newer structures shift how those 

basics apply locally. 

Their functions include: 

 Fixing and revising minimum wages 

 Issuing wage notifications 

 Conducting inspections 

 Ensuring compliance 

Most times in Tamil Nadu, farm workers get new pay rates announced by officials. Even so, what's 

written on paper rarely matches the money they actually receive. That gap shows how weak 

enforcement can be across local areas. 

 

3.5 Enforcement Mechanisms 

Fair pay rules mean little without strong follow-through. When workers get paid what they deserve, 

it shows the system works. Laws need teeth so bosses take them seriously. Without checks, 

promises on paper vanish. Real results come only when rules are truly applied. 

 

3.5.1 Inspection System 

Checking rules is what labour inspectors do. Yet things slip through sometimes Few checks happen 

out in the countryside 

Limited manpower 

Lack of accountability 

 

3.5.2 Complaint Mechanism 

Complaints about unpaid pay go straight to workers’ hands. Still, rules apply 

 Lack of awareness 

 Fear of retaliation 

 Dependency on employers 
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 Keep staff away from officials. 

 

3.5.3 Penalties 

Fines show up when rules get broken. Still, consequences follow if shortcuts are taken Penalties 

are rarely imposed Enforcement is weak. 

 

3.6 Judicial Handling of Wage Safeguards 

Wages got stronger shields because courts stepped in with key rulings. One after another, these 

judgments drew clearer lines around pay rights. 

Back in the case of People’s Union for Democratic Rights against Union of India, the top court 

said paying less than minimum wage is like making someone work by force. 

One ruling stood firm - in Sanjit Roy against the State of Rajasthan,³ it was made clear that no 

authority, not even public bodies, may ignore basic pay standards. 

Equal pay for equal work found support in Randhir Singh v. Union of India,⁴ when the court 

stepped in. Though not new, the idea gained ground there through quiet insistence on fairness. One 

person doing the same job should get the same wage - this view took shape slowly. Past rulings 

hinted at it, yet this case gave it clearer form. Not every situation fits neatly, but the standard began 

standing firmer after that moment. 

What happens here shows courts see fair pay as part of basic rights. 

 

3.7 Law and Practice Fall Short 

Even with tough laws on paper, reality often falls short. What's written doesn't always happen out 

in the open. Rules exist clearly, yet daily life tells another story. In theory, everything seems 

covered. On the ground, things work differently. Strong statutes sit beside weak enforcement every 

single day. 

 

Key issues include: 

 Non-payment of minimum wages 

 Gender-based wage discrimination 

 Informal employment 

 Lack of documentation 
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Farming feels the weight of this divide stronger, shaped by deep-rooted conditions that tilt the 

balance. 

 

3.8 Critical Evaluation 

Fault lines show up when practice meets policy, even if rules look solid on paper. Strengths 

1. Comprehensive legislation 

2. Judicial support 

3. Coverage of informal sector Weaknesses 

1. Poor enforcement 

2. Lack of awareness 

3. Informal employment 

How well pay rules work hinges on how they're put into practice. 

 

3.9 Conclusion 

Wages in India rest on laws meant to shield employees. Still, out in farm work - especially across 

Tamil Nadu - that safety often fades. Rules exist, yet what happens on the ground tells another 

story. Promises made in documents vanish when payday comes. Labourers show up daily, but fair 

pay rarely follows. Laws stand firm, though reality bends them sideways. 

Even though rules like the Minimum Wages Act, 1948 and the Code on Wages, 2019 are meant to 

support fair pay, they struggle due to deep-rooted system flaws. Because gaps in enforcement exist, 

results often fall short despite good intentions behind the policies. 

Fixing pay gaps means changing laws, yes. Still, it demands real follow-through on rules already 

made. People need to understand the problem clearly. Economic conditions around work play a 

role too. 

 

FOOTNOTES 

1. Pay rules set in 1948, listed part by part. 

2. From the case People’s Union for Democratic Rights against the Union of India, decided in 

1982, reported in volume three of the Supreme Court Cases at page 235. 

3. A man named Sanjit Roy took legal action against the government of Rajasthan. This 

happened in a case decided during 1983. The ruling was recorded in volume one of the 
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Supreme Court Cases. Page five hundred twenty-five holds the full judgment. Details 

appear under that reference for review. 

4. Randhir Singh v. Union of India, (1982) 1 SCC 618. 

 

CHAPTER 4 

SOCIO-ECONOMIC CONDITIONS OF AGRICULTURAL LABOURERS 

4.1 Introduction 

Out in the fields, hands dig into soil for pay that barely covers meals. Not owning plots means 

every rupee comes from backbreaking hours under sun. Most families live month to month, tied to 

cycles of planting and harvest. Low learning levels keep options narrow, trapping workers in old 

patterns. Caste shadows stretch long here, shaping who gets work, who waits idle. Women often 

earn less, even when doing equal tasks beside men. Work dries up between seasons, leaving gaps 

filled with worry. With little leverage, asking for fair pay feels risky, almost impossible. Power 

leans one way, allowing cuts, delays, unfair terms without pushback. This section looks close at 

lives behind the labour, linking struggle to uneven earnings. Broken rules go unchallenged, because 

speaking up costs too much. Daily survival crowds out thoughts of rights or legal promises. Gaps 

grow where oversight fades, letting old imbalances hold firm. 

 

4.2 Economic Lives of Farm Workers 

4.2.1 Poverty and Income Instability 

Hard times hit farm workers hard, most scraping by just above or under the edge of survival. 

Paychecks show up only when crops need tending, vanishing once harvest ends. Work bursts into 

life during planting and picking, then fades fast when fields go quiet. When seasons shift and jobs 

disappear, finding something else feels like chasing wind. Small pay here, gaps there - money 

never stacks enough to climb out. Stuck in a loop, today looks too much like yesterday, tomorrow 

likely the same. 

4.2.2 Lack of Asset Ownership 

Working the fields, most farm workers don’t own land - or have only tiny plots. Without tools, 

animals, or acreage to rely on, earning a steady living gets hard. Relying on big farmers for jobs 

leaves little room to push back when pay is low. Power leans one way, so wages often stay far 

below what effort deserves. 
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4.2.3 Indebtedness 

Most farm workers carry debt. Because pay stays low and there are no savings, borrowing becomes 

necessary - often from village lenders or bosses. Needing cash ties them closer to those who lend 

it. When help comes with strings, fair pay fades into the background. Unfair work setups 

sometimes grow out of these quiet pressures. 

 

4.3 Social Conditions and Inequality 

4.3.1 Caste-Based Hierarchy 

Out here, caste still shapes who gets farm work. Workers from lower rungs usually come from 

sidelined groups - this limits where they can find jobs, also how much pay they take home. 

Caste-based discrimination may result in: 

 Unequal wage payments 

 Limited job opportunities 

 Social exclusion 

Unequal pay grows when these patterns continue, because some people always end up behind. The 

gap widens as certain groups earn less over time. 

 

4.3.2 Gender Inequality 

Out in the fields, pay gaps based on gender still show up clearly. Doing the exact same work - like 

planting seedlings, pulling weeds, or gathering crops - women frequently take home less cash than 

male workers. Not every farm operates this way, but it happens enough to matter. 

Factors contributing to gender inequality include: 

 Social norms undervaluing women’s work 

 Limited bargaining power 

 Lack of awareness of rights 

On top of everything, women often handle unseen chores at home - this quietly chips away at their 

freedom to earn and grow. A hidden load, really, one that sticks around while opportunities slip. 

 

4.3.3 Education and Skills 

Out here, farming workers often miss out on schooling. Without much training, options tend to stay 
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narrow. Few chances come around for shifting into different kinds of jobs. Getting stuck happens 

when skills don’t stretch beyond the fields. Pay stays low because moving up rarely fits into the 

picture. Better wages wait elsewhere - but not within reach. Learning new things could change 

that, yet it seldom does. 

 

4.4 Nature of Employment in Agriculture 

4.4.1 Seasonal Employment 

Farming follows nature’s rhythm, shaped by when crops grow and weather shifts. When it’s time 

to plant or gather food, more hands are needed in the fields. After those busy periods pass, fewer 

workers are required as activity slows down. 

Weather changes through the year cause shifts like these 

 Irregular income 

 Unemployment during certain periods 

 Increased vulnerability 

When work slows down, people who do physical jobs tend to take less money just to stay employed. 

 

4.4.2 Informal Employment Structure 

Agricultural labour is predominantly informal, characterized by: 

 Absence of written contracts 

 Lack of job security 

 Cash-based wage payments 

Without a clear setup, keeping track of workplace rules becomes messy. Workers often slip through 

the cracks when oversight is loose. 

 

4.4.3 Movement of People for Work 

When farming work slows, workers often move elsewhere to find jobs. Though moving can help 

for a while, it also brings new risks their way 

 Exploitation 

 Lack of legal protection 

 Poor working conditions 
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4.5 Bargaining Power and Labor Relations 

Agricultural labourers generally have weak bargaining power due to: 

 Economic dependency on employers 

 Lack of alternative employment 

 Absence of unions or collective bargaining 

Still, employers hold more power when setting pay, which skews the balance at work. 

 

4.6 Awareness of Legal Rights 

Most farmworkers know little about job rules. Not knowing what rights they have leaves many in 

the dark about protections meant for them 

 Minimum wage rates 

 Legal protections 

 Complaint mechanisms 

Most people simply do not know what they’re entitled to - so unfair treatment slips through without 

challenge. 

 

4.7 Access to Social Security 

Farm workers usually miss out on safety nets like health care coverage. Sometimes they get left 

behind when it comes to retirement plans. Not every fieldhand qualifies for injury protection at 

work. Many go without paid leave during illness. Rarely do these roles include job-based insurance 

of any kind 

 Health insurance 

 Pension schemes 

 Employment guarantees 

When people can’t reach social security, they often rely on what they earn each day. Getting by 

becomes harder without a safety net in place. Without backup income, small setbacks turn into 

bigger problems fast. Earning something every single day starts to feel like the only option. 

Stability fades when support systems are out of reach. 

 

4.8 Effects of Government Programs 
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Not everyone sees the same results from job programs meant for village laborers. These plans 

promise steady earnings, yet what happens on the ground can differ wildly. Some areas deliver 

well; others stumble at execution. 

Though these plans can lessen swings in earnings, yet they fall short on fixing pay gaps among 

farm workers. 

 

4.9 How Money and Jobs Differ by Background 

The socio-economic conditions discussed above directly contribute to wage disparity: 

 Poverty reduces bargaining power 

 Gender inequality leads to unequal wages 

 Seasonal employment causes instability 

 Informal employment weakens enforcement 

Workers get stuck in a loop because better pay stays out of reach. When one thing shifts, another 

keeps holding them back. Each part ties to the next without fixing anything long term. 

 

4.10 Conclusion 

Most farm workers in Tamil Nadu face tough lives shaped by low income, unequal treatment, 

because of deep-rooted systems that limit change. Their earnings stay uneven due to these ongoing 

pressures, where pay differences grow quietly but steadily. 

Looking at how society and money shape things helps explain why laws about pay often differ 

from what really happens. This difference shows up clearly when you check real life examples 

next. Later sections dig into this more. 

 

 

Chapter 5 

Wage Differences Among Farm Workers in Tamil Nadu 

5.1 Introduction 

Out here in the fields, pay gaps between farm workers sit heavy on everyday life across villages. 

Tamil Nadu leans hard on farming, many families surviving only through seasonal harvests. 

Because these hands show up each morning without contracts or guarantees, every rupee counts 

by sunset. Though crops rise from their effort, what lands in their palms rarely matches the work 
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poured into soil. Uneven payments linger, quiet but sharp, cutting deeper than outsiders notice. 

Most farm workers earn less than what laws say they should. Rules like the Minimum Wages Act 

from 1948 and the newer Wage Code of 2019 aim to fix that floor. Still, reality often ignores those 

numbers on paper. Enforcement falls short, true, yet something bigger hides behind it. 

Living conditions for these laborers stay poor despite legal promises. Broken systems play a part, 

yes, though culture and power matter too. 

This part digs into pay gaps for farm workers across Tamil Nadu. By comparing set rates against 

real earnings, patterns emerge beyond just official numbers. Where people work shapes what they 

earn, with some areas falling behind others consistently. Women often take home less than men 

doing similar tasks, revealing deeper imbalances. Work tied to seasons adds another layer, pushing 

income further down during off months. Hidden systems like casual hiring play a role too, 

bypassing standard rules quietly. Living conditions and family backgrounds tie closely to earning 

power in rural settings. 

 

5.2 Agricultural Wages Structure in Tamil Nadu 

Most farm pay in Tamil Nadu happens off the books, shaped by custom rather than rules. Where 

other industries rely on set agreements and oversight, farming leans on what’s normal nearby plus 

how supply meets demand. 

Several factors influence wage determination in the agricultural sector: 

Where people work shapes how much they earn. Workers being around more can change what 

bosses pay. Pay shifts when the number of job seekers rises or falls. The crowd looking for jobs 

moves wages up or down. When many hands are ready, prices for work often drop. 

Working the land means doing many tasks. Ploughing takes strength, while transplanting needs 

care. Weeds get pulled by hand, a slow job that asks for patience. Harvest time brings fast 

movement and sharp timing. Each task pays differently. Pay shifts based on how hard it is and what 

skill it demands. 

When crops change with the seasons, so does the need for workers. Work availability shifts as 

plants grow and are harvested. Wages rise or fall based on how busy farms become. Labour 

demand climbs during planting or harvest times. As fields quiet down, fewer hands stay needed. 

When workers have little money saved, standing up for better pay rarely happens. A tight budget 

usually means accepting whatever wage comes along. Without backup options, asking for more 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 6 | April 2026         ISSN: 2581-8503 

Page | 30   

feels risky. Low savings shrink confidence at job talks. Speaking up becomes harder when every 

dollar counts right away. 

Most times workers get their pay every day, handed over in cash with nothing written down. 

Sometimes instead of money they receive things like rice or wheat, particularly where old ways 

still shape how work is done out in the countryside. 

Without set pay rules, differences pop up - same town, different results. One place pays more, 

another less, no clear reason why. Uneven outcomes show when there is no fixed system guiding 

wages. 

 

5.3 Statutory Wage Rates Compared to Actual Wages 

Every now and then, Tamil Nadu sets new pay rates for farm workers under the 1948 wage law. 

Backed by rules, these amounts aim to cover life's essentials while keeping unfair treatment at bay. 

Still, what's on paper doesn't always match real paychecks. Workers often earn less than the law 

says they should. Numbers from studies show this keeps happening across industries. Rules set 

one rate, but payments tell another story. Even with clear laws, gaps remain common. What people 

receive rarely lines up with official figures. Indicative Comparative Pattern 

 

Category Statutory Wage (₹/day) Actual Wage (₹/day) 

Male Labour 450 – 550 350 – 500 

Female Labour 350 – 450 250 – 400 

 

Wages shown here tend to dip under legal floors, especially when it comes to women working the 

fields. Enforcement cracks open wide where rules should hold firm, while shadow economies 

quietly pull strings behind closed doors. 

What lies behind the rules often differs from what happens on the ground, weakening how well 

pay laws work while keeping financial gaps alive. Though written law sets standards, real world 

application drags behind, letting uneven outcomes continue unchecked. 

 

5.4 Gender-Based Wage Disparity 

Women often earn less than men for doing similar farm work across rural areas. Across Tamil 

Nadu, female labor plays a central role in planting rice, removing weeds, gathering crops. A gap 
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based on gender marks daily pay rates despite shared effort in fields. Tasks like sowing seedlings 

or clearing land rely heavily on women’s presence during peak seasons. 

Even when doing the same jobs, women earn less than men. That pay difference can sit anywhere 

from one fifth to nearly half, shaped by where they work and what they do. 

Nature of Disparity 

Equal work but unequal pay 

Limited access to higher-paying tasks Concentration in low-wage activities Why Men and Women 

Are Not Equal 

Social Norms: Traditional beliefs undervalue women’s labour. 

Not much say in talks. That's how it lands for many women. Their room to push back stays small. 

Words weigh less when they speak up. Deals tilt before they start. Quiet rules block their way. 

Power skips them most times. 

Most times, equal pay rules just sit there unused. Not much effort shows up when it comes to 

making them real. 

Women workers face unfair treatment that breaks legal standards, while at the same time deepening 

gaps between genders and tying their financial stability to others’ decisions. 

5.5 Regional Wage Variations 

Some parts of Tamil Nadu pay more than others do. Where you live shapes wages a lot. Farm 

success plays a role too. Water access makes some areas stronger. Growth in business changes what 

people earn. Not every district moves at once. 

Regional Patterns 

Farm work pays more where water reaches fields easily - places like the Cauvery delta show this 

pattern clearly. Because crops grow well when fed by steady canals, labor gets valued higher there. 

Where land gives more, people earn beyond basic rates seen elsewhere. Irrigation shapes income, 

quietly lifting pay in fertile stretches. Not every region sees such returns, yet these areas stand out 

through consistent harvests Out here, pay tends to run low because farming hardly gets off the 

ground. Fewer crops mean fewer hands are needed in fields. Work opportunities shrink where soil 

stays parched most seasons. Earnings trail behind since jobs depend heavily on harvest cycles. 

When land yields little, income follows the same path. Less growth above soil often matches 

smaller paychecks below it Across different areas, uneven pay suggests rules about wages aren’t 

applied the same everywhere. Where people live shapes earnings more than one might expect - 
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local economies steer the outcomes. 

 

5.6 Seasonal Wage Fluctuations 

Farm work follows the rhythm of the seasons, so when people are needed changes all year long. 

Because jobs come and go with planting or harvest, pay shifts right along with them. 

During Peak Season 

Increased demand for labour Slight increase in wages During Off-Season Fewer jobs needed 

because of lower work requirements Lower wages or unemployment Wages shift with the seasons, 

leaving workers unsure about their pay. When work slows down, people take smaller payments 

simply because there are no other jobs around. 

Workers find it harder to push for better pay when this happens, making income gaps grow. What 

looks like a small shift at first can tilt the whole balance over time. 

 

5.7 Informal Wage System 

Farm work in Tamil Nadu mostly runs on cash payments without contracts. Workers often get paid 

daily, sometimes weekly. Pay depends on the task, location, also experience. There is littlejob 

security for laborers here. Wages differ between crops and seasons too. Women usually earn less 

than men doing similar jobs. Work comes in bursts during planting or harvest time. Many workers 

move from village to village chasing work. Middlemen play a big role in hiring hands. Some 

families have farmed this way for generations Absence of written contracts Cash-based wage 

payments Lack of wage records Because it's loose like that, a bunch of problems pop up Difficulty 

in proving wage violations Lack of accountability Weak enforcement of labour laws Without 

papers, workers can’t prove their pay issues in court. When wages go unpaid, there’s no trail to 

follow. Missing records block access to justice. No proof means no claim stands a chance. 

Paper trails vanish, leaving hands tied. Unpaid hours disappear without a trace. Courts need 

evidence - silence offers none. 

 

5.8 Employers and Intermediaries at Work 

Landowners, along with those who arrange labor, often shape how much workers get paid. 

Sometimes pay amounts come down to habit instead of legal rules. 

Issues Identified 
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Arbitrary wage fixation 

Preferential treatment in hiring Exploitative labour practices Out there, many workers rely on 

bosses just to get daily jobs, so asking for better pay feels risky. Because of this, one side holds 

most of the control when it comes to hiring and paying. 

 

5.9 Awareness and Legal Compliance 

Most farm workers do not know their rights when it comes to pay. Because of this, rules meant to 

protect wages often fail in practice. Knowledge gaps stand in the way just as much as poor 

enforcement does. Workers remain uninformed while systems expect them to speak up. Without 

clear understanding, even strong laws make little difference on the ground. 

Most workers do not know about Statutory minimum wage rates Legal rights and protections 

Mechanisms for grievance redressal Fear of job loss keeps many workers silent about pay issues. 

Though some know what they’re owed, the risk of being fired stops complaints before they start. 

 

5.10 Case-Based Observations 

Out in the fields, close looks at what happens show the same things again and again because real- 

world checks back it up when you watch long enough Women are systematically paid lower wages 

Labourers accept wages below minimum due to economic necessity Wage rates vary within the 

same locality From what's been seen, farming pay runs without clear rules or openness. It shows 

how uneven and unclear wages really are. 

 

5.11 How Money and Society Shape Lives 

Money gaps often reflect wider social and economic patterns Poverty reduces bargaining power 

Illiteracy limits awareness of rights Caste hierarchy influences access to employment Gender 

inequality leads to wage discrimination One thing leads to another, feeding a pattern where 

unfairness keeps repeating itself. 

5.12 Law and Practice Don’t Match 

Under India's labour laws since 1948, workers have had a floor for pay. Though updated in 2019, 

the core idea stays - no job should drop below a base rate. 

However, in practice: 

Minimum wages are not consistently implemented Inspections are infrequent Violations are 
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widespread Out here, rules often trail behind what actually happens on farms. How laws are 

enforced tends to fall short when it comes to growing food. 

5.13 Critical Analysis 

Key Findings 

Statutory wages are not effectively implemented Gender-based wage disparity remains significant 

Seasonal employment weakens labour bargaining power 

Most people working off the books make rules hard to apply Core Issue 

What blocks progress isn’t missing laws, instead it’s how weak the follow-through stays. 

Enforcement falters where it should hold firm. 

5.14 Conclusion 

Out in Tamil Nadu's fields, pay gaps grow even when rules say wages should be fair. Laws exist, 

yet what workers take home rarely matches what those laws promise. 

Out in the fields, pay gaps aren’t just numbers on paper - they shape daily survival. Unequal 

treatment based on gender mixes with where people live, affecting who gets work when seasons 

shift. Temporary jobs often mean unstable income, especially under unwritten job deals. What 

shows up in the data matches what workers face every day - uneven wages are part of their routine. 

Facing up to this problem means tougher laws must come into play - yet that alone isn’t enough. 

Shifts in how money moves through communities could change things more deeply. Workers 

gaining real control over their conditions might alter outcomes slowly. Fairer pay won’t appear by 

chance, it follows from structure. Real difference shows when systems bend toward justice instead 

of profit. 

 

CHAPTER 6 

Views on Fair Pay and Worker Respect Through Time 

6.1 Introduction 

Deep inside India’s past, ideas about fair pay and respect at work have always existed. Well before 

any written law appeared, right ways to treat workers grew from beliefs, old habits, and deep 

thinking. Tamil Nadu's way of life offers strong clues on why treating labour with care matters. 

These roots run older than rules made by governments today. 

Farming once held deep respect, seen as vital work that shaped village life. Those tilling fields feed 

communities, their effort woven into daily survival. Still, today's farm workers face hardship far 
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removed from honoured status. Praise exists in words, yet living conditions tell another story 

entirely. Respect lingers in tradition while struggles grow unnoticed beneath it. 

Nowadays farm workers still deal with unequal pay, shaky finances, unstable jobs. These ongoing 

issues make people wonder whether old beliefs or current laws actually work when it comes to 

decent wages. Looking back at how farming labor has changed over time helps uncover deeper 

patterns. Old Tamil writings, songs passed down through generations show respect for honest work 

was always part of the culture. Fair treatment wasn’t just a rule - it showed up in stories, poems, 

everyday sayings. 

6.2 History of Farm Work Over Time 

Farming shaped life across India for hundreds of years, long before modern times took hold. 

Within old village setups, growing food wasn’t just about making a living - it unfolded through 

shared effort, tied together by mutual reliance between neighbors. 

6.2.1 Traditional Agrarian Structure 

Agricultural Work in Early Times Relied on Community Systems Mutual Dependence of 

Landowners and Labourers Customary wage arrangements Social Rules Shape Economic Ties 

Payments came as pay, meals, sometimes shelter - ways people helped one another. Not fair all the 

time, yet most felt bound to pitch in when needed. 

6.2.2 Changing Work Relationships 

Agricultural labor transformed through long-term structural shifts A handful of people gained more 

financial control because so much land ended up owned by just a few. Ownership stacked heavily 

on one side, shifting wealth their way over time Landlord labor ties emerge over old cooperation 

Caste Determines Work Roles and Social Rank Out here, farming folks found themselves pushed 

aside. A good number lost any claim to land they once worked. Without property, getting by meant 

relying on pay from day jobs. Life shifted toward working for others, just to eat. Now stuck without 

resources, their independence faded over time. 

6.2.3 How Wages Change Over Time 

The shift in farming relationships changed how wages were set Wages Shifted Toward Market 

Forces Instead of Tradition Laborers Lost Bargaining Power Economic dependency increased Back 

then, changes set patterns still seen now - workers today often earn too little, treated unevenly. 

How things started long ago shows up every payday. 

6.3 Labor and Honor in Tamil Cultural Thinking 
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Labour holds a respected place in Tamil tradition, shaped by long-standing values around justice 

and human worth. From ancient writings emerges a view of work rooted in ethics, not just 

economy. These texts speak through stories where effort earns honour, not silent suffering. 

Fairness shows up less as rule than rhythm, woven into daily life. Respect for workers appears not 

as new idea but inherited truth. Wisdom lives between lines, told via farmers, potters, weavers 

doing their tasks without praise. The old poems do not preach - they show people working with 

care because it matters. Dignity grows quietly in how chores are shared, how roles shift without 

force. Not every lesson is bold; some arrive in gestures, like handing tools gently. What lasts is not 

grand theory but practice passed down slow. Work seen rightly becomes part of being good. 

A masterpiece in Tamil letters, Thirukkural offers insights deeply tied to respect in work. Though 

ancient, its lines speak clearly about valuing effort. Thoughtful words on duty appear throughout, 

shaped by timeless observation. Each couplet builds a view of labor as noble, not just necessary. 

Wisdom here doesn’t glorify struggle - it grounds worth in conduct. Dignity emerges not from 

status but from how one acts each day. 

 

Thirukkural 

Working hard brings real life. Everything else fades away 

உழுதுண்டு வாழ்வாரே வாழ்வாே ்மற்றறல்லாம் ற ாாழுதுண்டு பின்றறல் பவே.்” 

Interpretation and Analysis 

Out here, working the soil keeps a person grounded. Only when hands shape the earth does life 

gain weight. Not everyone sees it, yet feeding others builds quiet strength. The rhythm of planting, 

tending, harvesting - this shapes real purpose. Society leans on these efforts, even if they go 

unnoticed. There is honour where effort feeds both body and spirit. 

This way of teaching shows something bigger Labor Recognized as Core of Economic Life People 

who do useful work deserve respect Moral Duty to Honor Workers Farmers sit right in the middle 

of how Tamil society runs, shaped by long-held beliefs about work and land. 

 

6.4 Why Pay Should Be Just 

Justice shapes how Tamil traditions view earning a living. Because fairness matters, pay reflects 

duty as much as work done. Responsibility guides both worker and employer equally. 

Key Ethical Principles Respect for Labour 
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Working earns dignity because it matters. What people do counts, so they deserve appreciation 

instead of being overlooked. Effort shapes value, yet acknowledgment often lags behind. 

Fair Compensation 

Paying people fairly means their efforts get proper recognition. What they earn should match what 

they bring to the job. A fair share comes from a fair day's work. When labor adds worth, pay needs 

to show it. Earnings make sense when tied to real impact. 

Moral Responsibility of Employers 

Workers deserve fairness because employers hold a moral duty. A company must treat its people 

right since justice matters in labor. When bosses act properly, employees gain respect through 
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honest effort. Fairness grows where responsibility guides decisions about work. Treating staff well 

becomes necessary when ethics lead management choices. 

Social Justice 

Equality matters when people trade or work together. Exploitation must not happen in any deal 

between workers and bosses. 

Still, putting these ideas into practice happens only a little. They match today's views on just pay 

and worker protections quite well. 

6.5 Looking Back Through Old Songs and Customs 

Out in the fields, Tamil farmworkers sing rhythms shaped by sweat and soil. Held close through 

generations, these tunes rise from routine tasks under hot sun. Voice after voice carries stories not 

written down but remembered nightly at dusk. Sometimes slow, sometimes sharp, they trace lives 

stitched into land and season. More than sound, they mark moments when struggle finds melody 

near irrigation ditches. Each verse stays tied to what hands do - sowing, reaping, waiting on rain. 

folk songs and their themes 

Hard Physical Labor in Farming Low Pay and Money Problems Dependence on landowners Social 

Inequality and Marginalization 

These tunes mirror workers’ feelings and money struggles, yet they quietly challenge the status quo 

while spreading understanding. 

Analytical Insight 

Out here in the lyrics, you keep hearing about unfair pay and workers being taken advantage of - 

nothing new. These troubles stretch way back, passed down like old tools no one bothered to fix. 

Each tune carries echoes from before, showing how deep those cracks run. Generations sing similar 

lines, not by accident but because the ground never really changed. 

This point lines up with what you're saying 

Deep down, pay gaps have always existed - they’re old patterns, not new surprises. 

 

6.6 Cultural Ideals Clash With Current Realities 

What stands out in this research is how old cultural beliefs clash with today’s economic realities. 

Not matching up becomes clear when looking at long-held norms alongside current living 

situations. This gap shows itself most where heritage expectations meet modern financial 

pressures. Instead of flowing together, they pull in opposite directions. One shapes identity, the 
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other shapes survival - yet both demand loyalty. 

Cultural Ideal Present Reality 

Labour is dignified Labour is underpaid 

Fair compensation is a moral duty Wage disparity persists 

Agriculture is respected Labourers remain vulnerable 

 

Still, farm workers across Tamil Nadu grapple with financial hardship even amid loud talk of fair 

work values. Though dignity gets praised, pay stays low out in the fields. 

 Why the Disagreement Exists 

 Values Without Enforcement 

 Flawed Execution of Legal Systems 

 Persistence of Socio-Economic Inequalities 

Yet here, belief bumps into what actually happens. Reality slips through the cracks of good 

intentions. 

6.7 Connect Under Current Law 

Out of ancient Tamil customs grows today's workplace rules. Where elders once guided fairness, 

now statutes step in. Tradition handed down respect for workers - laws carry that forward 

differently. Not every old belief appears plainly, yet echoes remain. What communities upheld long 

ago finds form in current rights. Though times shift, certain values stick around. From 

custom to code, protection passes through 

 minimum wages act 1948 

 Code on Wages 2019 

 laws designed to address specific issues 

 Keep wages at legal minimum 

 Stop worker abuse 

 Promote Social and Economic Justice 

Still, pay gaps remain, showing laws by themselves do little when nobody makes sure they’re 

followed. 

6.8 Standardized and Fair Wage System Needed 

Looking back at how things were done shows why farm workers deserve equal pay now. Old ways 
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mixed with today's values point toward fairness as normal, not special. When history talks, wages 

should listen. Culture shifts make outdated pay feel wrong. What worked before fails under modern 

eyes. Standards stuck in the past lag behind current thinking. Fairness grows stronger when rooted 

in real experience. Equal treatment fits better when built on what we’ve learned. Farming pays too 

little because habits resist change. Changing norms challenge long- standing gaps in income. 

 Existing Issues 

 Wage Rates Differ Widely by Region 

 Income varies with seasons 

 Lower Wages Taken When Needed 

 Need for Reform 

 A Standardized Wage System Should Aim To 

 Uniform Wage Standards Across Regions 

 Equal Pay for Equal Work 

 Shield Workers During Seasonal Pay Cuts 

 Enforce wage laws more strictly 

A paycheck shaped by respect might finally align what we value with how workers are paid. Still, 

making it real means changing more than numbers on a screen. 

6.9 Connecting Past Events to Today’s World 

The ongoing gap in pay among farm workers Past unfairness still shapes today 

Without backing from systems, respect for work stays hollow. When structures fail to act, praise 

means little. Honouring effort misses the point if rules stay unchanged. Real value shows only 

when policies step in. Applause fades unless institutions follow through 

Stronger enforcement needed for legal frameworks 

 Addressing Wage Disparity Requires More Than One Solution 

 Legal enforcement mechanisms 

 Economic Reforms Employment Opportunities 

 Social Awareness Empowerment 

6.10 Conclusion 

Rooted in old customs, Tamil culture long upheld respect for workers through just pay. Stories 

passed down show how work earned honour when treated with fairness. 
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Still, gaps in pay for farm workers across Tamil Nadu show how far practice lags behind promise. 

Even with legal wage rules in place, deep-rooted imbalances paired with poor oversight weaken 

efforts to ensure fairness. Though meant to protect livelihoods, current systems often fall short 

when tested on the ground. 

Fixing this divide means changing laws along with reviving shared beliefs in fairness, equal 

treatment, and dignity for farm workers. Fair pay that follows clear rules matters deeply if we want 

balanced societies and better lives for those tilling the soil. 

CHAPTER 7 

Challenges Suggestions Conclusion 

7.1 Introduction 

Wage gaps among farm workers in Tamil Nadu stick around, tangled up in laws, money systems, 

and deep-rooted social habits. Earlier sections showed how these labourers belong to some of the 

weakest job groups, living hand to mouth on day-to-day pay. Even though farming relies heavily 

on their effort, earnings stay low - uneven, too. Their role feeds both fields and villages, yet fair 

payment remains out of reach. 

Even though laws like the Minimum Wages Act from 1948 and the newer Wage Code of 2019 are 

in place, real pay in farming often falls short. These rules show government intent to block 

unfair treatment while aiming at just earnings. Yet what this research found points to a wide split 

between law words and field reality. 

This part digs into what stops wage rules from working well, showing how gaps keep growing 

despite laws meant to fix them. Yet solutions exist - real ones, tested in practice - that could set pay 

on a steadier path. Though every idea here comes from close review, none pretend to be 

perfect fixes, only steps forward. 

7.2 Challenges and Issues 

7.2.1 Informal Work in Farming Jobs 

What makes setting pay rules hard on farms? Most farm jobs happen off the books. Workers 

usually start without any paper saying what they’ll do or earn. Pay comes in bills, handed over with 

nothing written down. Records of who got paid, and how much, rarely exist. 

Problems pop up because of how casual things are 

When oversight slips, tracking pay gets tricky for officials. Payment checks? They start falling 

through gaps. Watchdogs find it harder to follow the money trail. Keeping tabs on wages turns into 
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a slow puzzle. Someone always misses a step along the way 

Laborers cannot show proof of being paid less Legal remedies out of reach 

Without official recognition, farm workers fall outside most job regulations. This gap lets 

oversight systems miss them entirely. Protections on paper become hard to enforce in practice. 

7.2.2 Weak enforcement of wage laws 

Even when rules cover checks, fines, and ways to report issues, they’re weakly applied in 

countryside regions. Staff shortages slow things down, while distance makes oversight of farmland 

difficult for work regulators. 

Key issues include: 

 Inspections Rare in Rural Areas 

 Lack of Proactive Monitoring Mechanisms 

 Enforcement Authorities Face Little Accountability 

Because of this, workers often see their pay rights ignored with nothing stopping those who break 

the rules. These empty laws sit written down but never actually protect anyone. 

7.2.3 Gender-Based Wage Disparity 

Still today, women who work on farms often earn lower wages than men. Even when doing the 

exact same job, their pay stays behind - held back by long-standing imbalance. A gap shaped by 

habit more than skill or effort shows up clearly in fields and harvests. Men and women may bend 

over the same crops, yet walk away with different amounts. This difference isn’t new - it repeats 

across seasons without much change. What you see is a pattern that sticks, rooted in how things 

have always been done. 

This Disparity Comes From 

 Women's Work Often Seen As Less Valuable 

 Limited Women Access To Higher Paying Work 

 Lack of Equal Pay Enforcement 

Still, it's usually women stuck doing endless chores at home without pay, leaving less room to 

stand on their own financially or make demands. Pay gaps based on gender keep going because 

society stays uneven - and laws meant to stop it rarely get enforced. 

7.2.4 Seasonal Work Patterns 

Farm work follows the rhythm of growing seasons, shaped by weather patterns and planting 

schedules. Because jobs rise and fall with harvest times, workers often face gaps in pay and 
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uncertain hours. 

Farm work picks up when harvest time arrives, so pay tends to rise then. When crops are not being 

gathered, fewer hands get hired 

 Jobs become much harder to find 

 Some workers might stay without jobs 

 workers take less pay 

Workers find it harder to demand fair pay when jobs come and go without warning. Because work 

vanishes at certain times each year, people struggle more to escape poverty. Unsteady income 

leaves families exposed when expenses rise unexpectedly. 

 

7.2.5 Lack of Awareness Among Laborers 

Most farm workers do not know their rights under pay rules. This silence slows real change in 

wages on fields where they work 

 Minimum Wage Rates by Law 

 Legal Protections Available to Them How to file a complaint 

Most workers never learn what they’re entitled to - so bosses push limits without pushback. Should 

someone actually know their rights, the dread of getting fired usually keeps them silent anyway. 

7.2.6 Socio-Economic Dependency 

Out in the fields, work ties people closely to those who own the land - often their only source of 

income comes hand in hand with borrowed money when times get tight. Power tilts sharply one 

way because of it, shaping how each side talks, acts, even thinks. 

As a result: 

 Labor Hesitation on Fair Pay 

 Some workers take pay cuts to keep their jobs 

 Exploitation continues without resistance 

This reliance shapes income gaps and weakens labor safeguards. 

7.2.7 Absence of Wage Standardization 

Out here, pay for farm work shifts a lot from one place to another - local norms matter more than 

set laws. One village might pay differently than the next, even under the same district roof. 

Workers show up in different numbers some days, that changes things too. Some bosses just choose 

who they want, regardless of usual patterns. 
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This Lack of Standardization Results in 

 Inconsistent wage levels 

 Regional disparities 

 Inequality Among Workers Doing Similar Jobs 

When pay isn’t standardized, treating everyone equally gets tricky. Fairness slips through the 

cracks more easily then. 

7.3 Suggestions and Reforms 

7.3.1 Strengthening Enforcement Mechanisms 

Laws about wages work only if someone makes sure they’re followed. Someone has to watch, 

check, then step in when rules are ignored. That job often falls to officials who act, react, or push 
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back quietly. Without that pressure, even good rules fade into silence. A system without follow- 

through becomes a promise written on water 

 Increase Labour Inspections in Rural Areas 

 Build stronger labor departments 

 Hold enforcement authorities accountable 

Punishment must follow broken rules - so people think twice. Harsh consequences scare off bad 

behavior, keeping things in line by making cost clear. 

7.3.2 Digitalization Of Wage Payments 

With digital wages, tracking money becomes clearer. Workers see exactly when funds arrive. 

Payments leave a record that stays put. Mistakes happen less often this way. Trust grows 

without needing extra paperwork. Systems update automatically behind the scenes. No 

envelopes change hands anymore. Each transfer ties directly to an account. Records stay safe 

online instead of lost in drawers. People notice changes quickly now 

 Keep track of wages paid with proof 

 Limit opportunities for tampering 

 Enable oversight by regulatory bodies 

Still, boosting internet skills alongside better connections out in the countryside makes a real 

difference. Without that groundwork, progress stalls where it's needed most. 

7.3.3 Awareness and Legal Literacy Programs 

Workers need clear information to protect their rights. Campaigns by officials and community 

groups can make a real difference. When people know what they’re entitled to, choices change. 

Regular talks at workplaces help messages stick. Learning happens best when it is part of daily 

life. Knowledge shared often becomes knowledge used. Repeating key points keeps them alive 

in tough conditions 

 Minimum wage laws 

 Legal Rights and Protections 

 Grievance redressal mechanisms 

Workers who know their rights tend to push back when pay feels unfair. A clear head about 

rules often leads to speaking up. 

7.3.4 Equal Pay for All Genders 

To Address Gender Wage Gaps Policies Can Be Updated 

 Equal Pay Rules Enforced Strictly 

 Tracking Pay Practices Locally 

http://www.whiteblacklegal.co.in/


www.whiteblacklegal.co.in 

Volume 3 Issue 6 | April 2026         ISSN: 2581-8503 

Page | 2   

 Women Taking Part in Making Decisions 

 Fixing unfair treatment between genders matters if pay gaps are ever going to close. 

 

7.3.5 Uniform Pay System 

A fresh approach to pay could bring balance from place to place. Such a method might work 

better if rules stay the same everywhere. One clear plan may help avoid confusion in different 

areas. Fairness often follows when everyone uses identical guidelines. Differences tend to fade 

once standards are set in stone 

 Set statewide minimum wage levels 

 Equal Pay for Equal Work 

 Adjust for regional living expenses 

One way things get more equal is when rules are the same everywhere. Fairness tends to grow 

where differences fade. 

7.3.6 Addressing Seasonal Unemployment 

 To Reduce Seasonal Job Effects Government Could Act 

 Improve job support programs in rural areas 

 Promote Alternative Livelihood Opportunities 

 Support training initiatives 

Stability in earnings could come from these steps, while reliance on poorly paid farm jobs 

shrinks. 

7.3.7 Stronger Social Security Steps 

When farm workers get support like health care or pensions, their lives often become more 

secure. Things such as injury aid, old age payments, job loss help, medical access, and housing 

assistance make a difference 

 Health insurance schemes 

 Pension benefits 

 Money help when jobless 

When life gets tough, social security steps in to help people stay steady. It lessens the risk of 

falling into hardship by offering basic support when needed. 

7.3.8 Promoting Collective Bargaining 

Workers gain more say when they join together in groups. Because strength grows in numbers, 

pay and safety improve through group talks. When people stand as one, deals at work shift in 

their favour. 
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7.4 Conclusion 

Surprisingly, wages for farm workers in Tamil Nadu still fall short, even with laws meant to 

protect them. Looking at it through law, society, economy, and culture shows a pattern - rules 

on paper rarely match what happens in fields. Although minimum pay is set by government 

orders, reality tells another story altogether. Workers often get less than they should, mainly due 

to hidden pressures and unequal power dynamics. 

Not surprisingly, farm workers often earn uneven pay, showing real-world gaps despite 

expectations of fairness. Because of differences tied to location, women typically face lower 

earnings than men doing similar tasks. When work depends on seasons, income becomes 

unpredictable for many rural families. Instead of clear rules, unwritten norms shape how much 

people get paid. These patterns back up findings that go against standard assumptions about 

equal treatment. 

What stands out is how the real problem isn’t missing rules, yet how poorly they’re put into 

practice. Enforcement often crumbles under pressure, while many remain unaware - this gap 

widens when money troubles shape choices. Power imbalances linger, quietly eroding what 

protections exist on paper. 

Start by making sure pay is equal across jobs, using clear rules everyone follows. When laws 

about work conditions actually get enforced, things start to shift slowly. Workers who know 

their rights tend to speak up more often than those left in the dark. A uniform way of setting 

salaries 

helps reduce gaps that grow quietly over time. Change sticks better when money policies line 

up with real life needs. Awareness spreads further once people see others standing firm. 

Paying farm workers fairly isn’t just required by law - it reflects what’s right in society. Fixing 

this helps shrink gaps between rich and poor, lifts living standards, while supporting long term 

growth in the countryside. 
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